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Sri Vijaya Puram, 2% January, 2026

The Manager
Government Press
Sri Vijaya Puram

Sub: Publishing of Press Note in Daily Telegrams & Dweep Samachar:-reg,
o - p &

Sir

[ am directed to enclose herewith a Press Note for dratt amendment of Recruitment

Rules for one(01) post cach of Head of Department(Civil), Head of Department(Electrical), Head

ol Department{Mechanical) and Head of Department(Ilectronics) under the Diploma Programme

in the establishment of Dr. B. R. Ambedkar Institute of Technology. Pahargaon, Sri Vijaya Puram

lor publication in the Daily Telegrams & Dweep Samachar for two (02) consecutive days.

positively commencing from 01.02.2026.

It is therefore requested that, after publication, the bill in duplicate along with two

(02) copies of the published editions may please be forwarded to the Principal, DBRAIT

tor reference, record and for early payment.

Yours faithfully

Lncl: AYA

>

werms wf=a (3= o)

Assistant Secretary (Hr.l{dy)
Copy to:- ) /’/K\

6)

PS to Scerctary(Edn). A&N  Administration for kind information ol the
Sceretary(Lidn).

PA 1o Director(Hr.Edn), A&N Administration for kind information of the
Director(!Ir.Ldn).

The Principal. DBRAIT, Sri Vijaya Puram for information.

The Chief Editor, Daily Telegram with the request to publish the Press Note in the
Daily Telegram for two(02) consecutive days.

The Chief Editor, “Dweep Samachar™ Govl. Press. Sri Vijaya Puram with the
request to publish the Press Note in the “Dweep Samachar™ for 02(two)
consccutive days.

The Exceutve Officer(SOVTECH), DBRAIT Campus. Pahargaon, Sri Vijaya
Puram with the request to upload the Press Note along with draft notification and
schedules of the enclosed RRs in the website http:iandamannicobar. gov.in

Assistant Secretary (1 Irw
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ANDAMAN AND NICOBAR ADMINISTRATION
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Sri Vijaya Puram, dated the January, 2026

PRESS NOTE

It is brought to the notice of all concerned that the Draft
Recruitment Rules for amendment of 01 post of Head of
Department(Civil), 01 post of Head of Department(Electrical), 01 post of
Head of Department(Mechanicall and 01 post of Head of
Department(Electronics) for Diploma Programme in the cstablishment of
Dr. B. R. Ambedkar Institute of Technology, Pahargaon, Sri Vijaya Puram
is uploaded in the A&N Administration’s website

https://andamannicobar.gov.in for inviting claims/objections (il any),

from the stakeholders on the Draft Recruitment Rules. The
claims/objections or comments may be submitted to the undersigned
within 30 (thirty) days from the date of publication of this Press Note. No
claims/objections will be entertained after 30 (thirty) days of publication

of this Press Note.

\e

Assistant Secretary (Hr.Edn.)
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NOTIFICATION

Sri Vijaya Puram, the January, 2026

GBS R In partial modification to No. 49/2010/F. No. 9-
26/2009/DIV and in exercise of the powers conferred by the proviso to
Article 309 of the Constitution of India, read with the Government of
India, Ministry of Home Affairs, Notification No. U-14939/2/83-ANL dated
21.02.1985 and with the approval of UPSC vide their letter
NOsrmmasns R e dated  assias and in supersession of
Notification No.53 dated 02»¢ March, 2010, the Hon'ble Lt. Governor,
Andaman and Nicobar Islands hereby proposes to make the following
rules regulating the method of recruitment to the post of Head of
Department (Civil / Electrical / Mechanical /Electronics) in the Dr.
B. R. Ambedkar Institute of Technology, Pahargaon under the Andaman
& Nicobar Administration, namely:-

The claims and objection are hereby invited from General
Public/persons to be affected thereby. The claims and objections (if any)
should reach the Office of Assistant Secretary(Hr. Education), A&N
Administration, Secretariat within 30 days from the date of its publication
in the official website for consideration.

1 Short title and commencement:-

(if These rules may be called the Dr. B.R. Ambedkar Institute of
Technology, Pahargaon under the Andaman & Nicobar
Administration, Head of Department(Civil / Electrical / Mechanical /
Electronics} Recruitment Rules-2026.

" (ii) They shall come into force on the date of their publication in the
official Gazette.

2. Number of posts, classification and pay band and grade pay or pay
scale:-

The number of post, its classification and pay band and grade pay or pay
scale attached thereto shall be as specified in columns (2) to (4) of the
said Schedule.

3. Method of recruitment, age-limit, qualifications etc. :-

The method of recruitment, age-limit, qualifications and other matlers
relating to the said post shall be as specified in column (5) to (13) of the
Schedule aforesaid.

4. Disqualification :- No person:-

a) who has entered into or contracted a marriage with a person
having a spousec living; or

b) who, having a spouse living has entered into or contracted
marriage with any person , shall be eligible for appointment to the said
postL:



Provided that the Central Government may, if satisfied that such
marriage is permissible under the personal law applicable to such person
and the other party to the marriage and that there are other grounds for
so doing, exempt any person from the operation of this rule,

5. Power to relax:

Where the Central Government is of the opinion that it is necessary or
expedient so to do, it may, be order, for reasons to be recorded in writing
and in consultation with the Union Public Service Commission relax any
ol the provisions of these rules with respect to any class or category of
persons.

6. Saving:-

Nothing in these rules shall affect reservation, relaxation of age limit and
other concessions required to be provided for the Scheduled Castes, the
Scheduled Tribes, ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from
time to time in this regard.

(Admiral D.K.Joshi)

PVSM,AVSM, YSM, VSM(Retd)
Licutenant Governor(Administrator)
Andaman & Nicobar Islands

By order and in the name of the Licutenant Governor,

Deputy Secretary (Hr, Edn.)
Andaman & Nicobar Administration
&
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Draft Schedule for the post of HOD {Civil, Electrical, Mechanical,
Electronics) with duties and responsibilities.

direct recruits

! [Name of post Head of Department (HOD)
{Civil, Electrical, Mechanical, Electronics)
2. [No. of Post 04 {Four} {Subject to variation dependent on work
load}
HOD {Civil} : 01 Post
HOD (Electrical) ; 01 Post
HOD {Mechanical} : 01 Post
HOD {Electronics) : 01 Post
3. IClassification General Central Services Group *A”, Gazetted, Non
Ministerial
4. [Pay Band and Gradef Level-13A1 {Entry Pay Rs. 1.31,40G0/-)
Pay/ Pay Scale
5. (Whether  selection| Selection
post or non-
selection post
0. JAge Limit for directf Not exceeding 30 vears
recruitment {(Retaxable for Govt. servant up to 5 vears in
accordance with the instruction or orders issued by
the Central Govt.)
Note: The Crucial date of determining the ape limit
shall be as advertised by the UPSC.,
Educational and{ Ph. D in relevant field and First Class at Bachelor's
other gualifications] or Master’s level in the relevant disci pline; minimum
required for thefof i2 vears of experience in

Teaching/Research/Industry, out of which at least 2
years shall be post Ph.D, experience minimum at the
level of Lecturer (Selection Grade-1).
OR

Bachelor’s and  Master’'s  Degree  in relevant
discipline with minimum of 15 vears of experience in
Teaching / Research / Industry, out of which at
least 3 years shall be at the level of Lecturer
{Selection Grade - I]).

Note 1: Qualifications are relaxable at the discretion
of the UPSC for reasons to be recorded in writis g, in
the case of candidates otherwise well qualified.

Note 2: The gualification(s) regarding experience is
relaxable at the discretion of the UPSC., for reason to




be recorded in writing in the case of candidates
belonging to Schedule Castes or Schedule Tribes, if
any at any stage of selection of the UPSC is of the
opinion that sufficient number of candidates from
these communities possessing the requisite
experience are not likely to be available to fill up the
vacancy reserved for them.,

Note 3:

i) The exact branch of engineering in which the
educational  qualification and  experience are
required, will be indicated at the time of
recruoitment.

it} Equivalence for Ph.DD is based on publication of 5
International Journal papers, each Journal having a
cumulative impact index of not less than 2.0, with
incumbent as the wmain author and all 5
publications being in  the authors’ arca of
spectalization. Alternatively, the person should have
obtained at least two patents or contributed to the
increased  productivity  in the place of work
recognized at state or national level or elected as
Fellow of any of the national academies. However,
the procedure of providing equivalence shall be
devised by concerned affiliating university.,

i) Experience at degree level institutions is also
considered equivalent to expericnce in diploma level
institutions at appropriate  level as applicable
provided, scale of pay, qualifications, experience and
research contribution as per the present notification.

iv) If a Class or division 1s not awarded, minimumn of
60 percent marks in aggregate shall be considered
equivalent to first class or division. If a Grade point
is adopted the Grade Point Average will be converted
into equivalent marks as below.

Grade Point | Equivalent

.25 55 Percent
6.75 60 Percent
725 65 Percent
7.75 70 Percent

8.

ha
i

75 Percent




8. {Whether Age andAge: No
Educational Edu. Qualification: Yes
qualifications
prescribed for
direct recruit  will
apply in case of
promotion
3. {Period of probation, 01 year for Direct Recruits
if any
No newly appointed faculty member shall be
completing  the probation without pgetting the
certification of Mandatory Teacher Training of 08
online MooCs modules in SWAYAM as per AICTE
Teacher Training policy preferable within the first
year of service. B
10 {Method of | Promotion failing by Direct Recruitment.
Recruitment,
whether by direct
recruitment or by
promotion or
deputation /
absorption and
percentage of the
post to be filled by
various methods.
F1.tn case of Promotion:
recraitment by
promotion/ From amongst the Lecturer (Selection Grade - Hjin Pay
deputation / {Level - 13A1 having Bachelor's and Master’s Degree in the
?bso rphlan; gr;ildc;]s relevant discipline with minimum of 15 vears of experience
;;fgrr;xotion A mf,- in teaching / Research/ Industry out of which at feast 03
deputation /| years shall be at the fevel of Lecturer (Section Grade 11).
transfer, grades
from which | Note 1 : Where juniors who have completed their
promotion or |aualifving / eligibility service are being considered for
deputation / {promotion. Their senior would also be considered

absorption is to be
made

provided they are not shoert of the requisite gqualifying
/ eligibility service by more than half of such
qualifying / cligibility service or two vears whichever
is less and have successfully completed their
probation period for promotion to the next higher
grade along with their juniors who have already
completed such qualifving / eligibility service.




On Rotation Basis:

Lecturer {Selection Grade-1I) can be given charge of
HoD on rotation basis as per seniority for three years
subiect to availability of vacant posts of HOD.

P20 a DPC exist, what [Group “A” DPC for considering promotion consist
is its composition? jof :

1. Chairman/Member, UPSC : Chairman

2. Chief Secretary, A&N Admun.: Member
3. Sceretary (Edn.), A&N Admn.: Member
4, Principal, DBRAIT ; Member

roup “A” Departmental Confirmation Committee
DCC) for considering confirmation consist of:
1. Chief Secretary, A&N Admn.: Chairman

2. Secretary (BEdn.), A&N Admn.: Member
3. Sceretary {(Law). A&N Admn.: Member

4, Principal, DBRAIT : Member

13./Circumstances  in{Consultation with UPSC on each and every occasion.
which UPSC is to be
consuited in making
recruitment

Duties and Responsibilities of Head of the Department :-

1.To take advise/sanction {rom the Principal for implementation of academic,
co-curricuiar and extracurricular activities,

J. Assigns duties to teaching and non-teaching stalf of the Department,

3. With the help of the Program coordinator ensures aliocation of workload
fteaching load and practical load) to all faculty members and technical non-
teaching staif

4. To vo-ordinate with the teaching and non-teaching staff of the department
for smoothh function of conduction of academic, co-curricular and
extracurricufar activities of the department.

5. To present the departmental budget/requirement to the Principal.



6. To take the lesson plan from the teachers and ensures they follow the plan
and syvllabi is completed in the stipulated time,

7. To ensure smooth conduct of examinations including paper setiing,
assessment of theory and lab.

8. To submit Recommendations, if any, to the examination comrmittee for
processing of results,

9. To ensure purchases and maintenance of stock registers are done property
by the Laboratory Assistant.

10, To ensure Quality, Maintenance and cleaniiness of the department.
11. To recommend leave of the departmental Colleagues.

12. To motivate facully towards Research Proposals to various research
funding agencies such as AICTE, DST, DRDO, ete

13. To encourage research/innovative programs in the department.

14. To orgamize need based workshop/ seminars/ symposia/ visits/
excursions etc.

15. To invite guest speakers for interaction and guidance to UG/PG
students.
16. To guide the students for career opportunities.

17. To facilitate faculty in the preparation and processing of self-appraisal of
performance

18, To ensure that college equipment/facilities under the department s
control are properly maintained and serviced as required.

19, Adherence to the procedures of staff (Teaching and Non-Teaching) of the
dept. / college,

20. Coordinating the activities of the department and assisting the Principal
of the Institute.

Faculty :-

1. Assisting faculty in providing a quality educational experience {or
students.

2. Recommending. mentoring, and supervising faculty.



Coordinating and recommending full-time  faculty  responsibilities:
waching assignments, commiitee assignments, and student advise
assignments.

Providing the principal with inputs regarding the needs of faculty within
the department, participation of faculty in departmental activities, and
suggestions for faculty development.,

s

1. Preparing and recommending class schedules (Allocating courses {theory
and labj and preparing time-tables),

2. Bupporting the integrity of curricula, encouraging student success.

3. Planning, developing, implementing, and evaluating cuarriculum  for
students enrolled in the programs offered by the dept..

4. Assisung in providing leadership to meet the instructional goals of the
department and college.

Department

1. Conducting regular meetings of the department faculty.

2. Coordinanng the formulation of departument short- and long-term plans.

3. Faalitating interaction and collegial spirit among the department faculty.

4. Coordinating the preparation of proposed departmental budget request.

5. Represents the department at meetings of department chairs.

6. Assists with student complaints, and grievances originate in the
departinendt.

7. Plans. executes, and monitors acadernic and support activities of the
department.

8. Maintains discipline and cuiture in the department.

9 Picks and promotes strengths of students/ faculty staff.

10. Adheres to Quality Management System (QMS) Procedures.

1t Maintains records of departmental activities and achicvement.
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